Psychological treatment for offending – Notes Guidance
Step 1: Definitions
Define the following key terms in 1 sentence each:
	1.	Anger Management: What is it, and what is its purpose?
	2.	Cognitive Preparation: What does this stage involve?
	3.	Skill Acquisition: What does this stage teach offenders?
	4.	Application and Practice: What is the goal of this stage?
Step 2: Description
Aim and Stages of Anger Management
For this section, focus on:
1. Aim: What is the overall purpose of anger management programmes?
2. Stages: Write clear descriptions for each stage. You can use examples:
a. Cognitive Preparation: What do offenders reflect on and reframe?
b. Skill Acquisition: What behavioural techniques are taught, and why?
c. Application and Practice: How are offenders tested, and what is the goal?
Ireland Study
Read about Jane Ireland’s (2004) study and take notes as follows:
1. Aim: What did the study aim to investigate?
2. Method: What did the anger management programme involve?
3. Results: What percentage of offenders showed improvement?
4. Findings: What was the difference between the treatment + control groups?
5. Conclusion: What did the study suggest about the effectiveness of AM?
Step 3: Evaluation
Create a strengths versus weaknesses table that focuses on the following:
1. Strengths:
i. How does AM address different aspects of offending behaviour?
ii. What evidence shows it reduces desires such as revenge?
2. Limitations:
i. Why might anger management be ineffective for some violent offenders?
ii. What criticisms are there of the Ireland study (e.g., short-term results)?
iii. Why might anger management be seen as a form of social control?
Step 4: Issues and Debates
Summarise the main points from the “Issues and Debates” section:
	•	Why might anger management be viewed as forced compliance?
	•	How could it unintentionally create more manipulative offenders?
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