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Key Terms
· Define the key terms: cognitive interview, ethical interviewing techniques
Cognitive Interview
A01
· State the purpose of the CI
· Briefly outline each CI stage. Explain what is done and why.
· Briefly explain what the Enhanced CI involves and why.
A03
· Explain two strengths and two weaknesses of the CI (supporting evidence/counter-evidence etc.)

Ethical interview
A01
· State the purpose of ethical interviewing
· Briefly outline each stage of the PEACE interviewing model. Explain what is done and why.
A03
· Use the strengths and weaknesses from below to put your notes together:
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By 2010 70% of all police officers had been
trained in ethical interview techniques, showing
that the police forces must think it is an
effective interview technique.

Pounds (2019) found that empathy was not
always used appropriately within police
interviews so the ethical interview may not be
affected.

Walsh and Milne (2008) found that the use of
ethical interview techniques gained more
information from suspected benefit fraud cheats.
Ethical interviews take a long time to plan so
may not be possible if interviews need to be
conducted quickly in order to gain information.
As ethical interview techniques discard methods
such as intimidation it leads to fewer false
confessions, so saving the tax payers money.
Milne (2010) found that the only effect training
in ethical interview techniques had was that the
interviews were longer, so the training may not
be effective in terms of the skills needed.





